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“A future in which young people are inspired to realise their dreams 
as responsible members of caring communities.”

“To inspire young people to value learning, acquire the knowledge and skills 
they need for productive work and live healthy and meaningful lives.”

VISION

MISSION
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WE EMPOWER YOUNG PEOPLE
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“EDUCATION IS THE MOST POWERFUL 

WEAPON WHICH YOU CAN USE TO 

CHANGE THE WORLD.”

- Nelson Mandela

Christin and Dan Olofsson founders of Star for Life.
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Dear Friends, 

2020 was a year like no other, with a pandemic that left its indelible tracks around the world. The 
World Health Organization, WHO, declared a global emergency in March and suddenly we were 
facing this strange and unknown scenario together. But in a time of severer challenge, you must 
act quickly and find new ways - and that is exactly what Star for Life did.

In Africa our work immediately changed direction and was characterized by creativity and innovation. 
When the schools closed, our Coaches conducted workshops via digital platforms. School and 
health authorities turned to Star for Life to help spread information about COVID-19. Thanks to our 
team, teachers, principals, and other school staff were quickly given advice and instructions. The 
mobile clinics have also played an important role in spreading knowledge about the virus.

Since the pandemic ruled out all planned public events in Sweden and Norway, we had to rethink 
and seek other solutions when it came to fundraising. We tried out digital campaigns, information 
meetings and seminars via Zoom and new company collaborations. All in all, these initiatives 
enabled us to deliver as expected in 2020.

The year has also shown what loyalty means. Despite turbulent and uncertain times, most of our 
partners and benefactors have continued to support us. Thanks to their contributions and long-
term vision we are able continue to carry out our work.

Today, it is estimated that 1.5 billion children have been affected by the closure of schools around 
the world during the pandemic; part of their security is gone, anxiety is high and the questions 
many. In other words, Star for Life’s mission is more urgent than ever. We will continue to support 
children and young people, encourage them to set goals and most importantly, motivate them to 
aim for a better future!

Ulrika Norberg
Sectetary General, Star for Life
Sweden

LETTER FROM THE SECRETARY GENERAL
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Dear Friends,

It once again gives us great pleasure to present to you the 2020 annual report for Star for Life 
South Africa and Namibia. When we completed the 2019 annual report last year during the 
global COVID–19 pandemic lockdown, few of us would have contemplated that over a year later, 
the world would still be gripped with travel restrictions, lockdown regulations and uncertainty 
whilst so many loved ones around the world continue to lose the battle to this disease and 
unprecedented dilemma facing our respective Governments and society. 

In this regard, the devastating loss of the Zulu King, His Majesty King Zwelithini Goodwill 
kaBhekuzulu, together with the President of Tanzania, the Honourable John Pombe Joseph 
Magufuli, as well as our board member, Bheki Mtambo, amongst others, bears testimony to the 
tragic loss of life.

 In an age of social media and immediate access to unfiltered information that cannot be verified, 
we are forced to read and engage more and to think for ourselves in order to make informed 
decisions about our livelihood and well-being.

However, after eighteen months of disruption, hardship and suffering, so many good things 
too have happened that inspire us all to strive harder to make a positive difference within the 
communities that we serve. More than ever before, we have learnt to reflect and to appreciate 
just how precious life really is and how we should celebrate the principles and values that are 
important to us. We have also learnt to better adapt, to improvise and to use innovation as a 
tool for progressive change, something that the pandemic requires of us to do as we seek to 
evolve in a way that can enable us to better cope with the demands and challenges of our time.

Once again, we appreciate the role that our Coaches and Star for Life support staff and 
management play in the lives of so many scholars and members of disadvantaged communities, 
as mental health becomes a challenge and a new reality for the future which requires all of 
us to step up, to connect and do more and to improve on everything that we do whilst being 
mindful that we need to strive not to leave anyone who is vulnerable behind.

During these challenging times, domestic violence and the abuse of girls and young woman 
remains an enormous concern, however, having reached almost five hundred thousand young 
people since its establishment sixteen years ago, Star for Life (SFL) remains committed to 
empowering young people to achieve their dreams by building up their self-esteem, to believe 
in themselves and to promote health interventions to reduce not only HIV infections, but to 
improve their general health and well-being whilst striving to achieve academic excellence to 
become the best that they can be.

LETTER FROM THE CHAIRMEN

PAGE 2

ANNUAL REPORT 2020 



PAGE 3

Pierre Delvaux
Chairman, Star for Life
South Africa

Anders Lindblad
Chairman, Star for Life
Namibia

As mentioned in our last annual report, now more than ever, with the world still feeling more 
vulnerable than it ever was in spite of progressive successful global vaccination drives, we 
feel strongly that we need to escalate our activities and strengthen support for our existing 
programmes that make a meaningful difference in the lives of so many scholars and their families. 
Without the continuous and generous support from our donors whose vision and mission are 
aligned with that of our own, which is to invest in education and in the minds and well-being of 
our youth, none of this would be possible.

Education and good health with a strong sense of purpose to strive for one’s dreams, to make 
a difference and to achieve something great with one’s life, to be empowered and equipped at 
a young impressionable age, to rise up and become the best that they can possible be, is the 
reality and legacy that our donors will leave on the scholars who are impacted upon through 
the Star for Life programme. Such an investment in our youth is life changing, meaningful and 
extremely worthwhile.

We therefore once again express our sincere thanks and deep appreciation to all of our donors 
and partners who have continued to support us during these tough, challenging times. We are 
optimistic and positive about the future and would like to extend a personal plea to everyone that 
is affected or impacted upon through the Star for Life programme, to continue to strive towards 
excellence and where ever possible, to focus on making improvements in everything that we do 
whilst also taking the time to appreciate one another more and the contribution that each of us 
makes.

We thank you.
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Dear Friends and Supporters of Star for Life,

It’s hard to believe that we have just commemorated one year since the COVID-19 pandemic hit. 
We have lost so many people, and the world is yet to see the full impact of the pandemic. Despite 
this, as an organisation, we remain in hope that we will overcome this global challenge. We also 
hope that the beginning of the immunization process will help in supporting us to pull together and 
rebuild as a national and global community. The year 2020 was a split year which had a great start 
until mid-March when COVID-19 hit. The COVID-19 pandemic has been burdensome and strenuous, 
impacting colleagues, our families, local communities and society at large.

This year’s unprecedented events have forced us to slow down and think deeply about our lives, 
families, futures and mostly about the young people we hold most dear. This forced us to think of 
new intervention strategies, as young people in schools are still faced with the same threats which 
have been amplified during these difficult times.

These strategies are outlined in our reflection on 2020. What has not changed is our commitment 
to empowering young people, despite the pandemic which has caused much unrest.

While there were lots of discussions about COVID-19 challenges for the South African and Namibian 
economy, there is little talk about how the current crisis is impacting the non-profit sector. COVID-19 
has had a damaging impact on the charity sector. In 2020, charitable giving has declined across the 
industry, forcing many non-profits to close their doors. The situation is paradoxical, as the need for 
support interventions is growing, while financial contributions are declining. We are grateful to our 
financial partners who continued to sponsor us, we know we can count on your continued support 
to see us through. 

I am  proud of the work done by our resilient staff members who were creative, flexible and 
willing to learn new methods of implementation. We learned to effectively make use of technology 
services; internal meetings have become virtual, and learners have been reached through social 
network platforms such as WhatsApp and Facebook. 
The continuous support of our boards was amazing. Their actions have shown us how to uphold 
hope in times of hardship. 

LETTER FROM THE EXECUTIVE DIRECTOR 
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Thandeka Mabaso
Executive Director, Star for Life
Southern Africa
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1. Mr Pierre Delvaux: Chairperson
2. Mr Anders Lindblad: Deputy Chairperson
3. Mrs Ulrika Norberg
4. Mr Siphile Mdaka
5. Mr Delani Mthembu
6. Ms Doris Fulela
7. Mr Bheki Mntambo (Sadly passed away during the year)

1. Mr Dan Olofsson: Chairperson
2. Mr Alf Svensson
3. Mr Anders Milton
4. Mrs Viveka Urwitz
5. Mr Anders Dahlvig
6. Mrs Lena Hök

1. Mr Anders Lindblad: Chairperson
2. Dr Cynthy Haihambo Ya–Otto
3. Mrs Thandeka Mabaso
4. Mr Alistair Pitt
5. Ms Aletta Eises-Tanises

1. Mr Pierre Delvaux: Chairperson
2. Ms Viveca Urwitz
3. Mr Amin Mohamed Abdallah
4. Mr Samad Shabbir Essaji
5. Ms Sakina Suleiman Khatri 

SOUTH AFRICA

SWEDEN - FOUNDATION

NAMIBIA

TANZANIA

THE STAR FOR LIFE 
BOARDS
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Christin and Dan Olofsson founders of Star for Life.
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Remembering my father the late Zulu King.

The news that rocked the World, the Zulu Nation and the Royal Family after 
the sudden departure of my father, the Zulu King, hasn’t sunk in. 

In the Zulu culture the King never dies, he’s never buried, but planted. The 
comfort of knowing that he’s germinating and will bear fruit again, comforts 

me and I feel his powerful spirit everyday.

My father and I had an interesting conversation weeks before he reunited 
with his ancestors. He told me never to forget that the spirits of those who 
leave this world are extremely powerful and that it is important to be a good 
living human being, so that you become a good spirit when you leave this 

world.

I will always remember him as a man, who just wanted to be himself in the 
complexities of his different roles, as a husband, a father, a grandfather, 
a brother, a cousin, an uncle, a most passionate farmer, humanitarian, a 

sportsman, conservationist and musician.

Mostly I will remember him as a leader who was forgiving, peaceful, humble, 
kind, compassionate and loving. A beloved King who believed in the attributes 

of bravery, courage, inspiration, Ubuntu and pride in being Zulu.

Mostly I will never forget his love for God which in his last years he never 
compromised.

TRIBUTE TO THE ZULU KING
KING ZWELITHINI GOODWILL 
KABHEKUZULU 
27 JULY 1948  12 MARCH 2021
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As a Zulu Royal Princess and one of the Star 
For Life Ambassadors, I have had the privilege 
of seeing Star For Life from its inception. 
Over the years it has grown from strength to 
strength. The vision that was planted in the 
heart of Chistin and Dan Olofsson is truly to 
be commended and appreciated especially by 
the Zulu Royal Family, for thinking beyond the 
borders of Sweden.

When His Majesty the late Zulu King Zwelithini 
Goodwill kaBhekuzulu officially opened Star 
For Life, he knew the challenges that would 
face his nation, especially the youth and 
women. As the Father of the nation, he was  
the reviver of the cultural practice of the Zulu 
Reed Dance, which encourages young women 
to abstain from immoral practices and to 
prepare them for the greater world. 

LETTER FROM HRH PRINCESS NANDI ZULU
“Do not despise the day of small 
beginnings, for the Lord rejoices to see 
the work begin”
Verse from the book of Zachariah 4:10.

Both visionaries encapsulate the vision of creating a nation that is free of HIV and AIDS, safe from all 
forms of abuse, inspiring education and creating an environment that is conducive in realising the 
young people’s dreams. This is to prepare them as responsible future generation thinkers. 

As the world changes, the youth experience immense pressure from many societal expectations and 
peer pressure, the Star For Life Programme is a guideline in assisting them with health related and 
gender inequality issues, education and economic freedom and personal independence. 

As the Zulu Royal Family we appreciate every effort that has been created by your generous support 
over the years. We thank each and every one of you who has made financial possibilities for each 
learner participated in the programme. We thank especially the Coaches who are with the learners 
on the ground in schools and making sure that they are well taught and going an extra mile to ensure 
their well being is a priority. We thank the communities and the school principals and the traditional 
leaders who support the Star For Life programme. 

We thank you and wish you a great year ahead.

HRH Princess Nandi Zulu
Daughter Of King Zwelithini Goodwill kaBhekuzulu
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IT STARTED IN 2005

The Star for Life initiative came about when Christin and Dan Olofsson experienced first-hand how 
the scourge of HIV & AIDS was devastating neighbouring rural communities as well as staff of their 
business, Thanda Safari – Private Game Reserve in the Hlabisa District of KwaZulu Natal, South 
Africa. They were moved by the plight of orphans, infected pregnant woman and the loss of Thanda 
Safari staff, that they wanted to do something about it in order to make a meaningful difference. 

A team of key concept developers were flown from Sweden to South Africa where work began in 
early 2005, on how to develop a concept that could influence the minds and behaviour of scholars 
that would lead to positive outcomes. A similar concept had worked in Sweden in the corporate and 
sports world, and so the idea was to replicate and adapt it for the unique and ambitious objective 
in South Africa. 

A pilot project at nearby school, Siphosabandletshe High School, was then initiated with the tacit 
support of the Provincial Health Minister who suggested that we should first test our ambitious 
theory and method in a pilot project. The pilot project was a great success and the Vice Principal 
of the school, Mr Siphile Mdaka, went on to become the first Executive Director of the NGO Star 
for Life that was formed then formed. The positive response from learners and teachers motivated 
Dan and Christin to expand the program. By early 2007, the Star for Life program was launched in 
Namibia. Today it is being implemented with success in 120 schools in South Africa and Namibia.

Through the years Star for Life has established collaborations with influential partners who have 
financed the development of additional programs and projects. One of the long term projects is the 
Mobile Clinics – two in South Africa and one in Namibia. The Mobile Clinics give both the learners 
in the Star for Life schools as well as the surrounding communities increased access to health 
facilities and health education.

The essence of the original concept was to teach and inspire young scholars to reach for their 
dreams through various inspirational methods, then make the mental connection to their 
sexuality. Abstain from sex, now referred to as delayed sexual debut, or to practise safe sex by 
using condoms if scholars were already sexually active. Years later, through various internal and 
external intervention methods, we have generally seen the HIV – AIDS infection rate decrease, with 
unintended consequences of the programme resulting in fewer teenage pregnancies, improved 
academic performance and self-esteem, all of which led to scholars leading healthier lives.
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THE STAR FOR LIFE METHOD
Star for Life’s school programme is based on a unique method that is rooted in 
both academic theories and science as well as proven experience. It can be briefly 

summarised using the following six points:

BEHAVIOUR CHANGE REQUIRES 
POSITIVE INCENTIVES
It is easier to stop behaviours that threaten your 
health and future if you have something to gain 
from making a change. Therefore, the programme 
focuses on the young people’s own positive 
dreams of a better life.

YOUR OWN DREAM IN THE CONTEXT 
OF SOCIETY
The possibility of realising our dreams is 
hampered by problems in society that we must 
learn to relate to. Therefore, the programme 
discusses issues such as responsibility and rights 
in relation to sexuality, gender-based violence 
and the environment.

CHANGE IS BASED ON BOTH 
KNOWLEDGE AND FEELING
Knowledge is an essential part of understanding 
why you need to change dangerous behaviours, but 
knowledge alone is not enough. In addition, you need 
to feel inspired and excited about the change. That’s 
why music is an important method of communication 
in the Star for Life programme.

REALISING YOUR DREAM DEPENDS 
ON YOUR INPUT AT SCHOOL
Regardless of what dream you have, the chance 
of it becoming a reality is increased if you are 
fully focused at school and complete grade 12. 
Therefore, the programme emphasises the 
importance of school, trains learners in study 
discipline and provides practical study tips.

THE DREAM OF A BETTER LIFE REQUIRES 
SELFRESPECT AND RIGHTS
It is only if you feel that you have intrinsic value 
as a person that you have the strength to demand 
your rights for a better future. Therefore, the 
programme begins by ensuring that everyone 
feels that they are of value in themselves, and 
for others.

YOUR SUCCESS IS MY SUCCESS
Stronger self-esteem is only sustainable in the 
long run if it is combined with the ability to create 
trusting relationships with others. Therefore, the 
programme has a strong focus on the importance 
of empathy, solidarity and communication.

PAGE 9
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STAR FOR LIFE’S 
STRATEGY
The effect of the Star for Life programme is not only dependent on its content 
but also on the way in which it is presented. Our implementation strategy is 
evaluated and adjusted continuously and is, to some extent, dependent on what 
resources are available. In general, the following points apply:

>>
CONFIDENCE IN THE STAR FOR LIFE COACH
The programme is delivered by a full-time coach with a relevant university education. 
The young people learn to trust the coach and this gives security, enabling valuable 
conversations about personal dreams and the various situations and concerns that 
the students might have to deal with in their lives.

A CUMULATIVE PROCESS
The various components of the programme are presented to the learners in a logical 
sequence during the five years from grade 8 to 12. The full effect of the programme 
is only achieved towards the last year of school in grade 12. The learner then leaves 
school with the conditions to become a ‘star for life’.

A RESOURCE FOR THE SCHOOL
Star for Life’s entire programme is coordinated with and consolidates the existing 
curriculum, making the programme a resource that helps schools meet expectations 
from school authorities and achieve the desired results. Star for Life strengthens 
motivation and helps build capacity among teachers.

ANNUAL REPORT 2020 
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ADAPTABLE TO VARIOUS AGE GROUPS
Star for Life works increasingly with the lower grades. Our work at primary and middle school level uses a 
pedagogy adapted to younger children. You learn through stories, play and music, and you express yourself 
through art and theatre. More and more children have had the support of Star for Life throughout their 
schooling, grades 1 to 12.

RESPECT FOR CULTURE AND CONTEXT
Star for Life’s programme differs from the traditional culture that characterises the local communities. 
Even so, our work in schools is appreciated because we focus on helping students understand and deal with 
opposing values without causing conflicts of principle.

LONG-TERM PARTNERSHIP
Star for Life offers schools a long-term collaboration for the benefit of both students and the school as well 
as the surrounding community. We do not leave a school where there are problems as long as there is the 
will to work with Star for Life to find solutions.
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THE STAR FOR LIFE STAR  
A POWERFUL SYMBOL

To remind students and teachers in the schools of all that Star for Life teaches and 
represents, we have created a symbol that is filled with strength and meaning. This 
symbol can be found on the Dream Book and T-shirt each learner receives, on pictures 
at school and also on a flag waving on the school’s flagpole. Each of the five coloured 
points has a specific meaning which together summarise Star for Life’s most important 
message. They form a jingle that the students learn together with five gestures. The 

smaller white star in the middle is perhaps most important of all.

PAGE 12PAGE 12
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I go for my dreams. It is the dream of a better life, and the conviction that it can come 
true, that provides strength to change negative attitudes and harmful behaviours. We 

help students to reformulate ambitious and exciting dreams into realistic routines 
and concrete goals within the framework of school.

This colour represents our health promotion work in all its aspects but, above all, our 
efforts against HIV and AIDS. The idea of the phrase ‘AIDS-free’ is to counteract the 
stigma surrounding the infection. Even those who have HIV can be healthy and free 

from AIDS by taking antiretroviral drugs.

I decide. We focus on the rights of each learner to make their own decisions about 
what is important in their lives, to resist prevailing expectations in relation to sex, 

alcohol and drugs and instead invest in school. In particular, we help girls find their 
inherent strength to resist traditional gender norms that run counter to their dreams.

I am committed. We know that change is difficult, especially if making that change 
goes against prevailing norms and expectations. We teach several different ways of 
thinking and acting in order to maintain motivation even when the going gets tough, 

and how to find strength again after failure.

I make it possible. Even if learners do not have absolute control over their lives, 
their own choices, behaviours and priorities are paramount as to how well they will 
succeed in realising their dreams. The injustices of life and society must not become 

an excuse for not taking personal responsibility. We give learners the strength to 
succeed despite poor conditions.

I GO FOR MY DREAMS

AIDS FREE - THAT’S ME

I DECIDE

I AM COMMITED

I MAKE IT POSSIBLE

THE WHITE STAR IN THE MIDDLE
Listen to your conscience. When the learners have formulated their dreams and 
understood that they have the power to realise them, we encourage them to listen to 
the inherent voice that guides them as they make important choices. Should I agree to 
have sex without a condom? Should I study for the test or find excuses for a bad result? 

Listen to your conscience; your inner voice will help you make the right choices.

ANNUAL REPORT 2020 



Each of our Life Skills Coaches work in between 
two to four schools weekly, providing one-on-one 
and group counselling for high school learners, 
they also conduct classroom workshops on 
specific topics that are affecting learners.

School Management Team (SMT) workshops 
are held annually, at the schools, to discuss the 
progress of the programme.  

Eight inspirational workshops (two annually 
per Grade) are conducted for learners, by our 
skilled Coaches. A marquee is hired for three to 
four days, and an information pack is provided 
to each learner. These special workshops 
are aimed at building learners’ self-esteem, 
improving academic performance and to raise 
awareness on health-related issues. 

The Mobile Health and Wellness Unit provides 
basic health screenings and in-depth psycho-
social therapy to both school learners and the 
community. 

Schools are encouraged to have an annual 
awards day which includes speeches and prize-

STAR FOR LIFE ACTIVITIES
As an organization we provide a variety of services aimed at empowering young people. Our team 
is made up of personnel with various degrees of expertise and experience, who are passionate 
about youth and can connect easily with young people. Amongst the number of activities that we 

conduct the following are some of the core activities implemented by our Life Skills Coaches:
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giving. This ceremony recognizes learners 
that have gone the extra mile during the year. 
Trophies and medals are provided by the 
Star for Life Schools Project to promote and 
reward academic excellence.

Principal’s forums are conducted twice a 
year and provide an opportunity for the Star 
for Life team and school Principals to discuss 
the progress of the programmes.

Special projects are facilitated between Star 
for Life, schools, individuals and institutions 
that are interested in contributing to the lives 
of young people. 

In addition to the regular workshops and 
training activities, workshops are held with 
Star for Life Coaches and Life Orientation 
educators. These are designed to facilitate 
the transfer of skills and create a platform 
to share experiences and to support Life 
Orientation educators in enhancing their 
roles as Coaches. 
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When the Star for Life program started in 2005 there was a sense of immediate urgency to prevent 
HIV infections among the youth in and around Hluhluwe in KwaZulu-Natal. The improvised 
programme was filled with joy and music and sound advice for the youth to help them avoid 
getting infected. After a successful pilot-project during the first year, the programme was scaled 
up to some 40 schools in the area. As the programme became increasingly well-known, and we 
received requests to scale-up even further, we realized we needed to do research to ensure that 
the programme really was effective. At this stage, in 2009, we started collaborating with Dr. Per 
Strand to provide such research support. 

Per is a Swedish political scientist who, at that stage, was leading research on political aspects 
of HIV and AIDS in Southern Africa at the University of Cape Town. His initial contribution was to 
analyze data and write the initial evaluation report on the Star for Life programme in 2010. Since 
then, Per has contributed to the strengthening of the Star for Life organization and programme 
as our Scientific Advisor. 

In this role, Per has led the work on four more programme evaluations that have provided 
further nuanced information on the effects of the programme. But the reports have also flagged 
where we need to adjust and strengthen the programme to ensure sustained effect.

The role of the Scientific Advisor in Star for Life was strengthened in 2016 when we started the 
Star for Life Development Group (DG). Under Per’s leadership, this group of 10 colleagues from 
South Africa, Namibia, and Sweden, have generated much value to Star for Life. For example, the 
DG has produced new programme manuals for our work in Africa, it has developed policies, and 
proposed strategic advice to the Boards of Directors. In the most recent meeting, the DG focused 
on how to further strengthen our Mobile Health Programme. 

Per moved back to Sweden in 2019 but continues in his role as Scientific Advisor for Star for 
Life in Africa. In the last two years, he has contributed to our effort to establish Star for Life in 
Tanzania, and he is also working with fundraising from international agencies and philanthropies. 

As the nature of the HIV epidemic has changed in South Africa and Namibia, and as we need 
to adjust the programme for a new social and cultural environment in Tanzania, Per has also 
helped to conceptualize Star for Life as a programme that can be used 
globally: a programme for Social and Emotional Learning. By aligning 
our existing material to this type of programme we hope to 
broaden the appeal of Star for Life, to strengthen the network 
of organizations that we collaborate with, and to introduce 
Star for Life to new sources of funding. In Per’s own words: 

The core idea of Star for Life is to empower youth with 
the self-esteem and motivation they need to ‘go for their 
dreams’. We will ensure that Star for Life remains relevant 
and powerful, if we understand, and adjust to the changing 
realities around us. Star for Life is capable and willing to 
take on this challenge. 

DR. PER STRAND - SCIENTIFIC ADVISOR
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SOUTHERN AFRICA
120 SCHOOLS

80,833 LEARNERS

SOUTH AFRICA
Number of schools 

Primary 16
Secondary 66

Total 82
Number of learners

Primary 7,926
Secondary 57,236

Total 65,162NAMIBIA
Number of schools 

Combined 1
Junior Secondary 2

Secondary 35
Total 38

Number of learners
Combined 426

Junior Secondary 592
Secondary 14,653

Total 15,671
Number of educators

790

OUR 2020 REACH

MOBILE HEALTH UNIT 
Learners reached via health 

sessions 10,000

Clients reached through health 
screenings 776

Flowcups distributed 197

Learner health education 
sessions 360

Learners reached through Boys 
Health talk 1,044

Learners reached through Girls 
Health talk 3,291

TRANSVERSAL
WhatsApp video sessions186 

WhatsApp Video views 6,476 

COVID-19 orientation and support 
sessions in school 168

COVID-19 orientation and support 
sessions at district level 5

COVID-19 orientation and support 
reach 6,398
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CONSULTATIONS
Country
Namibia 908
South Africa 2,674
Total 3,582

Type
Family 191
Group therapy 413
One on one 2,978

Gender
Women 2,248
Men 1,334

ANNUAL REPORT 2020 
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THE STAR FOR LIFE TEAM 
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REFLECTING ON 2020
In December 2019, the World Health Organization 
(WHO) reported a cluster of pneumonia cases in 
Wuhan City, China. ‘Severe Acute Respiratory 
Syndrome Coronavirus 2’ (SARS-CoV-2) was 
confirmed as the causative agent of what is now 
commonly known as ‘Coronavirus Disease 2019’ 
(COVID-19). The virus has, since then, spread to 
more than 100 countries, including South Africa 
and Namibia. As a result of the rise in the number of 
COVID-19 cases across both countries, regulations 
were put in place, in efforts to curb the rapid 
spread of the disease. Therefore, in March 2020 
both countries announced lock down restrictions 
that took immediate effect. This meant that there 
were movement and transportation restrictions, 
and only essential services were operational 
with accordance to set times. Schools were also 
closed and therefore sub sequentially affecting 
the implementation of Star for Life’s work, which 
predominantly takes place in schools.

In South Africa it was announced that schools 
were only to resume under lockdown alert level 3. 
This took effect in August 2020. Not all learners 
returned to school at once as classes reopened in 
phases, starting with Grade 12 at the beginning 
of August, Grade 7 learners mid-August and the 
remaining Grades returned towards the end of 
August 2020. This meant that, on average, learners 
“lost” or spent 5 months of learning at home. 
In the more affluent schools, principals and 
educators initiated online learning strategies, 
however, this was not all possible for all schools, 
particularly the schools in which Star for Life 
operates. These Star for Life learners come from 
impoverished backgrounds and do not have the 
means to access online resources, particularly due 
to the cost of data in Namibia and South Africa, 
and the lack of network connection in the rural 
communities.

These challenges did not stop the enthusiasm 
of the Star for Life team. School based Coaches 
created videos and hosted WhatsApp sessions 
and held telephonic consultations. The Wellness 
Unit continued to work with the Dandelion families 
and dealt with numerous bereavement cases. The 
Arts Unit assisted the school-based Coaches with 
adding Star for Life creativity during the video 
content creation and the Mobile Health Unit was 
instrumental in providing COVID-19 orientation 

and information sessions to departmental 
staff members, school management teams, 
educators and learners. The Department of 
Education specifically approached Star for 
Life to assist with COVID-19 sensitization in 
schools and support learners mental and 
health needs. With the assistance of Star for 
Life, the Department of Education successfully 
implemented COVID-19 orientations and 
sensitisation, COVID-19 screenings and 
psychosocial support.

Our 2020 report will therefore provide a 
reflection of the activities, highlights and 
organisational lessons learned in South Africa 
and Namibia, whilst operating during a global 
pandemic. 

In the first quarter of the year Star for Life 
began rolling out our activities as planned 
however as the pandemic hit our shores, we 
appreciated the need to relook at the methods 
to achieve our strategies. Our approach was 
crucial and working as a network with key 
Government Departments and Partners was 
vital to ensure our reach was impactful, and 
sustainable. Through these partnerships we 
not only expanded our reach; working in both 
affiliated and non-affiliated schools, local 
clinics and the surrounding communities; 
we also expanded our impact, embodying 
and cultivating a culture that practices deep 
engagement, through the most challenging 
differences, divides, and contestations, from a 
place of common purpose.
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hard lockdown due to COVID-19. “World Vision 
estimates that as many as one million girls 
across sub-Saharan Africa may be blocked 
from returning to school due to pregnancy 
during COVID-19 school closures. With school 
closures related to COVID-19 threatening to 
lead to an increase in teenage pregnancy, sub-
Saharan Africa is poised for a further crisis 
in girls’ education unless governments and 
partners act now” (World Vision, 2020) . This 
sparked an even deeper partnership between 
Star for Life with the Department of Health 
and Department of Education in championing 
awareness campaigns that promote access 
to Youth-Friendly Services to women and 
girls across the regions where Star for Life is 
operational.

Star for Life has made concerted efforts to 
interact and engage with learners on social 
media platforms. South Africa continues to 
experience one of the world’s highest HIV 
prevalence in the world, thus the Coaches 
conducted multiple Learner Workshops aimed 
at alternative lifestyle choices, as a continuous 
effort to increase social and educational 
awareness.

The Daughters of Africa project highlighted key 
issues during the month of August, women’s 
month in South Africa, where the Girls 
Clubs brought meaningful conversations on 
platforms of engagement towards advancing 
gender equality & inclusivity, and promotion 
of gender justice and prevention of gender-
based violence. The idea was of creating a 
narrative around gender-based violence, 
justice & inclusivity from a youth perspective 
and to elevate youth voices through community 
activism.

Through the pandemic Star for Life learnt, grew and 
celebrated community agency and power (social 
solidarity), this bears witness to the COVID-19 
online courses that our staff enrolled in alongside 
courses on managing stress, anxiety and stigma, 
to name just a few. All as an effort to ensure that 
the organisation was ready to support, educate and 
carry the learners, educators and parents through 
this pandemic. An organisation thrives if it has 
capable staff that excel at identifying, challenging, 
and responding creatively to the issues that the 
communities encounter. We are facing entrenched 
and systemic challenges that cannot be tackled in 
the same way we always have (activating change). 
To emerge, we must spark exploration, creativity 
and new possibilities, and recognize the embedded 
knowledge, wisdom, and experiences that can 
already offer deep insight. Never has it been 
more vital to explore digital platforms to get our 
message out.

Our Coaches, who are based across the different 
countries and regions, worked collaboratively to 
equip and empower young people with information 
to further reduce risky behaviours. The Mobile 
Health Unit supported youth-friendly initiatives, 
innovative solutions and community engagements 
such as community outreach, campaigns and 
various social media campaigns aimed at promoting 
healthy lifestyles. 
To date, the organisation’s Sexual Health and 
Reproductive Rights agenda has committed to 
work with local clinics in tackling the spike in 
teenage pregnancy in schools brought about by the 

ANNUAL REPORT 2020 

“I wish to express my deepest word of 
appreciation to the Star for Life management 
and stakeholders for the impact their 
programmes have in the schools especially 

within the borders of our district. “

Mr. TJ Motha
District Director

Umkhanyakude District
Department of Education
Kwa-Zulu Natal Province



SCHOOLS UNIT 
Star for Life operates in 120 schools across 
Namibia and South Africa. This is inclusive of 
primary and secondary schools. With activities 
reaching an average of 84,400 learners and 3,241 
educators per annum. Our schools programme is 
run through Learner Workshops, Consultations, 
School-Based Campaigns, Girls and Boys Talks 
and Individual Consultation Sessions (as per 
the learner’s request). The content of the work 
delivered in schools can be categories under four 
broad programmatic areas:
i. Self-awareness and self esteem
ii. Sexual reproductive health and rights
iii. HIV and AIDS
iv. Gender equality
The programme both at a primary and high 
school level, intends to raise self-awareness 
and self-efficacy amongst leaners in the Star for 
Life schools and increase their understanding of 
sexual reproductive health and rights, strengthen 
their knowledge on HIV and AIDS and amplify 
their knowledge on gender equality. 

Due to COVID-19, implementation could not take 
place as designed and planned. Only a few activities 
had taken place before the announcement of 
the lockdown and the provision of psychosocial 

support, because of COVID-19, was the 
priority after schools resumed in August 2020. 
Therefore, the organisations had to align and 
shift its focus towards the demanding needs 
at ground level.

However, during the 5 month lockdown period, 
the schools programme delivered activities 
through social media platforms, which are 
popular amongst learners such as WhatsApp 
and Facebook. The activities during this time 
included developing Star for Life videos (within 
the four programmatic areas of delivery) and 
simultaneously collecting learner’s telephone 
numbers through peer educators in order 
for Coaches to create WhatsApp groups per 
grade or per class. There were also telephonic 
individual consultations as per learner’s 
request.

In an effort to maximize impact of social 
transformation of schools in enabling schools 
to become centers of care and support, Star 
for Life meets on an annual basis with the 
school management teams across the different 
regions.

PAGE 25

ANNUAL REPORT 2020 



Before the COVID-19 lock down in the first 
quarter of the year, some school activities were 
able to take place across Star for Life high 
schools. These included the following Learner 
Workshops; Dreams can be fulfilled for Grade 
8, which helps learners formulate their future 
goals and realise the importance of education 
while understanding the risks of unsafe sex, this 
workshop took place in 92 schools. The power is 
within me, a Grade 9 workshop that took place 
in 74 schools and encourages learners to take 
charge of their lives and make positive changes 
that will bring their dreams closer to reality. 

Gender-based Violence Free Society, a Grade 
10 workshop that was rolled out in 59 schools 
and engages learners on gender diversity and 
how being self-aware of your gender identity 
can be a source of strength and not a cause 
for discrimination or violence. The Rights and 
Responsibilities, a Grade 11 workshop conducted 
in 60 schools which empowers learners with 
knowledge specifically on Sexual Responsibility 
and Health Rights (SRHR). 

Shine on, a Grade 12 workshop aiming at 
assisting learners to develop a study plan as well 
as the skills set and mental tools to managing 
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stress related to studying, this workshop took 
place in 58 schools.

Classroom sessions delivered during the first 
quarter of the year in high schools were: 489 
sessions in Grade 8, 414 in Grade 9, 335 in 
Grade 10, 206 in Grade 11 and 191 in Grade 12. 
The classroom sessions followed on from the 
Learner Workshop sessions and included: Active 
listening, Dreams, Teenage Pregnancy, HIV 
& AIDs, Sexual Reproductive Health & Rights, 
Assertive Communication, Listening Skills and 
Study Skills. 

During the lockdown period, Coaches were 
able to design and record classroom session 
videos for distribution. These were shared via 
WhatsApp and topics included: Active Listening, 
Forced Choices About Sexual Decision Making, 
Making Dreams Powerful, Goal Ladder Sex 
Education, Facts About STIs, Teenage Pregnancy, 
Sexual Behaviours, Communicating Conflict 
and Assertive Communication and COVID-19 
Messages. There were 183 WhatsApp sessions 
conducted, with over 6000 recorded views from 
learners.

HIGH SCHOOL



CWAKEME HIGH SCHOOL LAUNCH 
Cwakeme High School celebrated a 
partnership with their new sponsor, 
and as a way of assisting more 
learners to cement their dreams, they 
provided registration scholarships to 
10 aspiring students to continue with 
their tertiary studies and fulfil their 
aspirations.

NICE AND CLEAN CAMPAIGN 
To maintain a clean environment, 
conducive to learning our Star for Life 
Coaches continuously participate in Nice 
and Clean Campaigns ensuring that 
school environment and classrooms are 
kept nice and Clean. 
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AWARDS  
PRIZE GIVING
Star for Life celebrated 
excellence in academics 
for both learners and 
educators.

Star for Life held a Teacher Workshop focusing on effective leadership. 
The workshop highlighted the characteristics of an effective leader 
such as leading by example and treating others equally. During the 
team building workshop educators listed the different characteristics 

that they see in one another and those they could build on. 
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PRIMARY SCHOOLS
The primary schools programme is implemented 
across 16 schools. Before lockdown, there 
were 15 Soul Buddyz sessions which included 
debates and discussions relating to important 
issues affecting children. There were 45 
Jabulani sessions hosted with foundation phase 
learners which included topics on Road Safety, 
My Body, Hygiene, Good Touch and Bad Touch, 
Dreams and My Sexuality.

A total of 64 classroom session were delivered 
from Grade 4 to Grade 7. These topics included 
content on Social Responsibility, Health 
Responsibility and the Development of Self.
During the lockdown period, primary school 
Coaches reviewed and revised the primary 
school material used for the delivery of the 
programme. Unlike with the high school 

PAGE 29

ANNUAL REPORT 2020 

programme where digital implementation could 
still be achieved, such initiatives were not 
feasible as most of the primary school learners 
do not have access to smartphones.
Once schools resumed, primary school 
Coaches undertook numerous consultations 
and reinforcing COVID-19 safety practices with 
learners.
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The Star for Life Tanzania board are pleased to report that the NGO registration 
has been approved by the Registrar of NGO’s which falls under the Ministry of 
Health, Community Development, Gender, Elderly and Children, the certificate 
of registration was issued in late September 2021 and the constitution and 

supporting documents have been approved.

As a result of various Government policies, cultural and religious related 
complexities in Tanzania due to the predominantly Muslim community on 
Mafia Island where the Star for Life programme will be implemented, it has 
taken some considerable time to process all of our programme material for 
implementation of the project. However, we are hopeful that we will be able to 
officially launch the programme by virtue of a pilot project within the primary 
and secondary schools on Mafia Island, which is where most of the employees 

of Thanda Island reside and emanate from, before the end of the year.

To pre-empt the start of the programme, Thanda Tanzania Limited in 
conjunction with various private sponsors, have embarked upon a primary 
school renovation and improvement programme at two of the local schools 
where improvements were desperately needed. This work should be complete 
prior to the start of the Star for Life programme commencement which will 

have a significant positive impact on the region of Mafia Island.

STAR FOR LIFE TANZANIA
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THE ARTS & CULTURE 
PROGRAMME
Art & Culture is at the heart of our 
organisation as we develop the artistic skills 
of our learners’ and use the arts as a catalyst 
for social transformation. With the help of 
aesthetic learning processes we strive to 
create environments where the learners can 
explore their inner world and express their 
desires and fears in a safe environment. We 
strive to create social cohesion and a place 
where young people dare to dream and are 
empowered and supported to realise those 
dreams.

Objectives of the Arts Unit is to impart the role 
of art forms (including music, drama, dance and 
visual arts) in the promotion of behavioural change, 
self-esteem, academic excellence, reduction of HIV 
infections Sexual Reproductive Health and Rights 
issues amongst learners; and enable them to make 
life affirming decisions and choices. Training of 
Coaches on how to deliver classroom sessions and 
learners workshops using arts (dance, music,drama 
and visual arts). 

This training takes place every 12 months or upon 
request in conjunction with the area managers 
training of Coaches.

OVERVIEW OF SUPPORT PROGRAMMES

STAR CHOIR
The Star Choir is comprised of former Star for 
Life learners who are given the opportunity 
to showcase their talent by participating in 
concerts organised by Star for Life, both in 

Southern Africa and abroad.
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THE WELLNESS PROGRAMME
Wellness is the state of health that is 
associated to lifestyle and is one of 
Star for Life’s essential programmes. 
It provides psycho-social support and 
facilitates as well as welfare services to 
all Star for Life schools and surrounding 
communities. The Wellness Programme 
is closely linked to the Mobile Health 
Programme.

The Wellness Programme provide a 
number of services for learners and 
their families as well as provide support 
and training to Star for Life coaches 
when suitable.
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MOBILE HEALTH PROGRAMME
The Mobile Health Programme supports the core 
work of Star for Life Coaches in schools.
It aims to strengthen three main pillars – HIV/
AIDS counselling and testing, referrals to
external health facilities and comprehensive 
health education. It complements the Coaches’
work by providing in-depth adolescent health 
education through workshops that speak more
directly to issues relating to safe sex, sexual and 
reproductive health and rights, and the physical 
and emotional changes puberty brings. 

This programme has a staff of three, consisting 
of a professional registered nurse who heads
the programme and two HIV counsellors. The 
MHU staff work in close collaboration with the 
Star for Life Coaches and the life skills teachers 
in Star for Life schools. The Mobile Health 
Programme also reaches out to the community 
where the learners reside. Through campaigns 
and special interventions, the MHU is able to 
reach out to the community in order to engage 
learners’ parents and other community members.  
The aim of this activity is to ensure that relevant 
information continues to be disseminated 
within the community and that people 
are educated and provided with 
correct information. We hope 
to encourage parents to start 
talking to their children about 
health-related issues.

The situation with HIV and 
AIDS has improved a great 
deal since the pandemic 

peaked in South Africa and Namibia around 
2004-2007 thanks to the combined efforts 
by governments, international agencies and 
organisations like Star for Life. For example, 

the number of new infections and AIDS related 
deaths have been reduced by about half. But of 
course, all is relative. The numbers are still very 
problematic, especially for the young women. 
The vulnerability of girls and young women in 
the context of HIV and AIDS is similar across 
the whole of Southern and Eastern Africa.

As a response to this in 2010, Star for 
Life launched their first Mobile 

Health Unit in KwaZulu-Natal, 
South Africa. Its main purpose 
was to scale up adolescent 
friendly health care services 
amongst learners who are 
in Star for Life schools. 

The programme in KwaZulu-
Natal had been running for 

five years when an evaluation 
was conducted and results 
showed that the programme 
was helping to reduce HIV 
among young people and 
increase knowledge of HIV/ 
AIDS. Based on these findings 
the programme was awarded 
further funding to expand its 
operation to other Star for Life 
sites – the Gauteng Province 
and Namibia.
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As a result of the Coronavirus pandemic, the 
Department of Education worked closely with 
key partners to coordinate and provide content 
tailored to support learners’ educational and 
health needs. Star for Life was one of the 
key partners that assisted the Department 
of Health with implementing COVID-19 
prientation, screening, and providing 
psychosocial support. 

The Mobile Health Unit was able to reach many 
educators, learners, and community members 
through these departmental initiatives. A total 
of 38 school visits were made, with 3 Girls 
Talk taking place, along with 38 classroom 
sessions. A total of 496 patients were reached 
through Health Screenings.
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Each year, on the 1st of December, the world 
commemorates World AIDS Day. People around 
the world unite to show support for those living 
with HIV AIDS and to remember those who have 
died from AIDS-related illnesses. 

Each World AIDS Day focuses on a specific theme 
and 2020’s theme was on global solidarity, 
shared responsibility. The theme joined a 
growing list of challenges that World AIDS Day 
has alerted people to globally. On the day, the 
Mobile Health Unit partnered with stakeholders 
in order to provide health services to our local 
communities.
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WELLNESS UNIT
Just as all the Star for Life units could not 
have predicted the COVID-19 global pandemic, 
the Wellness Unit was no different. During the 
start of the year, the Unit was able to carry 
out School-Based Child Protection Campaigns, 
Child Protection Gender-Based Violence Talks 
and Child Abuse Talks in 7 primary schools. An 
average of 7000 learners were reached through 
this initiative.  

A total number of 1,641 learners were reached 
during the year. These were both at High Schools 
and Primary Schools. A total of 288 educators 
were reached by the Wellness Unit from both 
High Schools and Primary Schools through 
the implementation of transversal COVID-19 
trainings. Non-affi liated schools were also 
reached through our transversal teams. There 
were 450 learners and 150 educators reached.
The pandemic was not only a diffi cult time for 
educators and learners, but also for our staff 
members, the Wellness Unit provided continuous 
debriefi ng sessions to Star for Life team via 
phone calls and WhatsApp messages.
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Menstruation is a natural and necessary 
biological function, however, it is a roadblock 
for millions of women and girls worldwide. 
About 12.8% of women and girls globally 
live-in poverty, and 1.25 billion women and 
girls don’t have access to a safe and private 
bathroom. Additionally, many people in 
developing countries still see menstruation 
as unclean or even as a curse. In Africa, 1 in 
10 girls are having their education interrupted 
due to menstruation. This affects a girl’s ability 
to attend school as well as women’s ability to 
work and make a living. 
At a time when the income of families was 
severely impacted by COVID-19, the Mobile 
Health Units conducted girls talks in order 
to sensitize girls on the use of menstrual 
cups. Menstrual cups are an alternative to 
using the current costly products and their 
use contributes to the end of period poverty. 
In some areas, in place of tampons and pads, 

young girls are resorting to using old clothes, 
rags, newspapers, leaves, bark, and grass.. 
There were 2,885 girls from Namibia and 
South Africa that attended Girls Talks which 
focused on Menstrual Hygiene, Menstrual Cup 
Advantages and Disadvantages, Maintenance of 
the Menstrual Cup and the Misconceptions and 
Myths of using a Menstruation Cup. A total of 
424 menstrual cups were distributed. 

Example of activities in the Wellness 
Programme
WELLNESS TO LEARNER
• One on one therapy
• Group therapy
• Referrals to other health institutions
• Wellness talks – informing boys and 

girls on gender specific health topics
• Home visits
• Family Therapy
WELLNESS TO COACH
• Debriefing sessions
• Support of Life Skills Coaches in case
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In January 2005 Christin and Dan Olofsson invited the Swedish artists, Ken Wennerholm and Göran 
Rudbo of Triple & Touch, to write some music for a brand-new organization, Star for Life. 

Ken and Göran immediately began work, fully aware of how music has a way of speaking directly to 
your heart, and how easy it is to learn lyrics while singing a melody. Music expresses feelings which 
gives the listener greater emotional impact, and as a result is one of the best methods to use when 
learning long texts.

Music used in an educational context inspires, informs and assists in implementation.

A few weeks later the song “AIDS Free-That’s Me” was written as the very first song for Star for 
Life. The text represents one of the fundamental ideas behind Star for Life. The simple melody and 
repetitive text acts as a mantra (a constant reminder) about the importance of protecting yourself 
against HIV AIDS. It is a call that can make the difference between life and death.

Today, 16 years later, a huge number of songs have been used in the Star for Life Programme in both 
Southern Africa and Sweden, as well as appreciated in many places around the world. Numerous 
concerts have been produced in many countries, often where students have travelled a long way to 
share their culture and life experiences. Many have become friends for life, as attested in one of our 
songs (Friends for Life).

We have seen the struggle of the young people in Southern Africa first-hand. Imagine walking for 
up to two hours in order to get to school, then concentrating on schoolwork for the day, sometimes 
without food, then walking home hungry and still feeling motivated to do the exact same thing the 
next day. It almost seems an impossible mission and is one of the many reasons we really do admire 
the Star for Life students.

These students are however rich, they have their voices, they have their dance and they have their 
culture. They have the greatest gifts in life, which they are incredibly happy to share with us, and 
the world.

Life can be challenging for young people in Sweden too, it is all 
about practical differences. To live a good and happy life stands 
out as the most important foundation for every young person in 
order to believe in the future.    

We believe most people are not so very different. In Sweden, 
the people are also culture bearers and as in Africa there are 
a diversity of cultures to be found. By bringing young people 
from Africa and Sweden together we are building bridges 
of music, hope and a belief for the future amongst the young 
people in Sweden, in Southern Africa and in many parts of the 
world. This is the beauty of music.

“IF YOU WANT TO REMEMBER THINGS THAT ARE REALLY IMPORTANT 
IN LIFE, PUT THEM INTO A SONG” 

- TRIPLE & TOUCH

TRIPLE & TOUCH AND STAR FOR LIFE: A JOINT VENTURE FOR LIFE
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A YEAR SUNG IN MINOR

ARTS UNIT

The 2020 year started off with a bang with plans, 
preparations, and logistics for the “Hluhluwe 
Sponsor Week” which takes place in early 
February. Planning was also underway for our 
Cape Town performances and company events 
to be held in Sweden. Fortunately our “Hluhluwe 
Sponsor Week” and Cape Town performances 
were able to be performed as planned. 

The Star Choir dazzled at the evening function at 
Thanda Private Safari Lodge, for the 2020 School 
launch and at the Anew Hluhluwe hotel. The Cape 
Town event in Bishops Court was a wonderful 
event with lots of new supports joining the Star 
for Life sponsor family. 
In early March we soon realised that would not 
be able to carry out the planned events for March 
and potentially for the rest of 2020.  
An enormous amount of planning had already 
been put into the Star for Life Concert Tour with 

commitments from several Swedish schools. We 
had to shift our focus onto moving this huge Music 
Tour, to Sept/Oct 2022. 

Setbacks like these have really made us think in 
new ways and it did not take long before zoom 
meetings were the order of the day, both within 
the Star for Life team and for our stakeholders 
and sponsors. 

One of our biggest successes was the release 
of Star Choir member Ntombenhle “Ntombie” 
Shebede´s first solo album, produced by one of 
Thanda Sessions Project Manager Moh Denebi. 
You can find her on Spotify and other streaming 
platforms. You can also watch her music video 
“When I grow up” on YouTube. 

Great music plays an important part of Star for 
Life. Looking ahead, we will be consolidating 
our songbook into our programmes in Southern 
Africa. Some may say 2020 was a year lost, but it 
was also a year when we learned to work - and 
think - in different ways. 
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SPONSOR WEEK
This annual event provides an opportunity 
for our Star for Life partners to come 
together and view the work that has been 
done on the ground, as well as to meet the 
staff and the schools that benefit from their 

generous support. 



COVID19 RESPONSE
TRANSVERSAL SUPPORT
The Department of Education called upon Star 
for Life to assist schools with the provision of 
psychosocial support following the COVID-19 
pandemic. Star for Life worked within schools 
to provide COVID-19 awareness training, 
screenings and psychosocial services. This 
greatly assisted the Department of Education 
due to the extreme need for these activities 
and the very limited capacity of the Department 
of Education. The Mobile Health Unit together 
with the Wellness Unit and High School Unit 
embraced this crucial task.   A large number 
of in-school support visits were seen in July 
as a means of preparing Grade 7 and Grade 12 
learners, as well as educators, for the reopening 
of schools. 

Support in schools was provided in the form 
of Screenings by the Mobile Health Unit, 
Psychosocial Support by the Wellness Unit and 
General Orientation provided by the Coaches. 27 
administration and support staff, 130 educators 
and 2,571 learners have been reached through 
our Transversal Support teams.
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Learners, educators and parents were reached with 
COVID-19 information through the Transversal Teams.
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In 2019, almost 690 million people, or nearly one in 
ten people in the world, went hungry. According 
to the State of Food Security and Nutrition in 
the World 2020, the pandemic may push an 
additional 130 million into chronic hunger.

As part of a coalition of organisations securing 
and mobilising food relief for communities during 
the pandemic, Star for Life was instrumental 
in providing much needed relief to vulnerable 
groups/families. Once again this was achieved 
through key partnerships, namely with the 
Department of Disaster Management and local 
supermarkets who were generous in their 
donations of food supplies.  
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Mobile Health Unit distributing food and uniforms to disadvantaged families.

FOOD RELIEF
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WHATSAPP GROUPS & FACEBOOK
The COVID-19 pandemic compelled Star for Life 
to find new ways to work in 2020. Like many 
other organizations, Star for Life moved much 
of what we do on the ground to online platforms 
and changed our programmes to reflect the new 
realities of 2020. 

The organization rose to the challenge, adapting 
established initiatives to best support adolescent 
and young people across Namibia and South 
Africa. Star for Life’s core implementation relies 
heavily on access to schools, however, due to 
schools’ closures it was imperative that we 
continued to reach our beneficiaries with content 
that will equip them with the right knowledge to 
help them cope with the new realities, as well as, 
help them remain focused on the goal of academic 
achievement while making informed decisions 
about their sexual behaviors. 

Star for Life Coaches with the help of educators 
created WhatsApp groups for the learners with 
access to smart phones, those that did not have 
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COVID19 RESPONSE

STAR FOR LIFE LIVE ON AIR
Star for Life Coaches ensuring that the Star for 
Life message reaches learners through different 
media platforms.

Star for Life Health Assistant at the National 
COVID-19 Media Centre speaking on anxiety 
during COVID-19

a personal smart phone, added their parents’ 
numbers. Sessions on Drug and Alcohol Abuse, 
Child abuse, Study Skills, Comprehensive 
Sexuality Education, Sexual Reproductive 
Health and Rights, Suicide prevention and 
Anxiety during COVID-19 were recorded and 
posted on these groups.
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Bearing in mind that learning takes place 
in different forms, the organisation further 
increased its digital presence and continued 
to create messages to be communicated on 
Facebook, Instagram and all social media 
platforms.  183 WhatsApp sessions were hosted 
with over 6000 recorded views from learners.A 
total of 46 in-school events/campaigns were 
hosted reaching 18,174 learners. The in-school 
campaign theme topics included: Medial Male 
Circumcision, Nice and Clean, Human Rights, 
Anti-bullying, Nature Conservation and 
Motivations.

Star for Life further recognized that 
gender-based violence, fear and 
anxiety was on the rise during the 
pandemic, and in response, made 
mobile phone numbers available 
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in order for young people to have access to 
psychosocial support by trained Coaches and 
social workers.  312 young people were reached 
with psychosocial support.

Coaches from Johannesburg sending positive messages to the 2020 Matric students
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COVID19 AN OPPORTUNITY TO GROW
The nation-wide Lockdown provided an 
opportunity to work from home and a lot of the 
work had to be done behind a computer. One of 
the tasks assigned to Coaches was to do further 
research current topics that we engage learners 
on, so as to build on existing knowledge, and 
perhaps pick up new and updated information 
or developments. 

The topics that Coaches researched included 
Gender-based Violence (GBV), Substance Abuse 
and the Fourth Industrial Revolution (4IR), 
to grow our Business and Entrepreneurship 
Workshop for Grade 11’s and to caution them 
to choose a career that will be useful to 
the 4th Industrial Revolution and highlight 
entrepreneurship. This was particularly 

Thanda Group and Star for Life worked 
together in combatting the COVID-19 
pandemic in deep rural areas of the 
UMkhanyakude District. The targeted 
recipients were the little ones at 
Inkanyiso Crèche. Our Mobile Health 
Unit together with Jabulani our 
mascot were facilitators of the event. 
During the event 25 children were 

valuable as unemployment is increasing, 
especially amongst university graduates. 
Coaches also produced 4 videos highlighting 
the 4th Industrial Revolution.

Star for Life Coaches and the Wellness Unit 
attended an online course on Health and 
Behaviour (Stress), Empathy and Emotional 
Intelligence at Work, Coronavirus (COVID-19), 
Stress, Lifestyle and Health, Wellbeing & 
Resilience Course, Gender and Sexuality – 
Application in Society, Health Guidelines for 
avoiding Infectious Diseases, TB and Cholera 
Course, Introduction to the human reproductive 
system, Motivating students to learn, Mental 
Health Studies – Suicide, Violent Behaviour 
and Substance Abuse, Understanding Student 
Development and Diversity to name just a few. 

present with their teacher and 
parents. The Mobile Health 
Unit conducted awareness 
for COVID-19 and Health 
education. Star for Life nurse 
and Jabulani helped learners 
to understand COVID-19 and 
its preventative measures. 
To limit the spread of the 
virus, the nurse assessed the 
learners classroom and toilet 
setting to ensure that they 
were COVID-19 friendly. 

THANDA GROUP AND STAR 
FOR LIFE INTERVENTION
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The Daughters of Africa Project is funded by Postkod Lotteries through partnerships between Star
For Life Sweden, South Africa and Hand in Hand. The overall objective of the project is to promote
equality between girls and boys. This project aims to instil hope for the future in young people
through various training initiatives in health, motivation and career guidance, thereby helping to
strengthen South Africa and Namibia’s future. The project will eventually contribute to sustainable 
development goals in Namibia and South Africa through a layered approach of learner workshops, 
classroom sessions and Girls Club.

PROJECTS
DAUGHTERS OF AFRICA (DOA)
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Daughters of Africa Girls Club has been set up 
in each of the 13 schools in the Kwa-Zulu Natal 
Umkhanyakude district of South Africa and 12 
schools in the Khomas region of Namibia. The 
selection criteria was based on girls that are 
particularly vulnerable, from poverty stricken 
homes, that are most likely to drop out of schools 
and those with high self-esteem that have the 
right attitude to succeed in their studies. The 
mixture of girls was designed so that they 
would inspire and draw encouragement from 
one another.

The girls have sessions with either the 
Development or Life Skills Coach where the 
Coaches work through the Girls Club manual. 
The topics discussed also aim to educate the 
girls on human rights so that they have an 
understanding of when their rights may be 

GIRLS CLUB

violated. Gender-based violence is covered in 
detail, empowering the girls on how they can 
protect themselves against it. In South Africa 
culture is playing a huge role in many of the 
challenges the girls are facing, due to the 
subservient role women and girls are expected 
to follow. The programme therefore explores 
areas on sexuality, assisting the girls to think 
critically about when to engage in sexual 
activities and the precautions that need to be 
taken.

The Daughters of Africa project started off 
with enthusiasm and excitement like the other 
Star for Life initiatives.  Schools reopened 
in mid-January and Coaches began with the 
recruitment of the Girls’ Club members for the 
year. A total of 500 girls were recruited.
In the first quarter there were 136 session 
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Daughters of Africa Girls Club before COVID-19

recorded, with 64 sessions on Gender-Based 
Violence, 52 sessions on Sexual Reproductive 
Health and Rights, 3 Health Screenings and 17 
Entrepreneurship sessions. 

Life skills training encompasses comprehensive 
sexuality education to support girls in analyzing 
their own lives, making their own decisions, and 
taking action individually or in groups. Having 
leadership skills helps girls lead healthy lives. 
They acquire the knowledge and ability to make 
informed decisions about their health, develop 
self-awareness and confidence, and find tools to 
access opportunities and resources, including 
education and healthy partnerships. All of these 
gains help them say “NO” to teenage pregnancy 
and risky sexual behaviors.

Some activities had to unfortunately be paused 
due to COVID-19 lockdown, such as, health 
screenings, practical business implementation 
and girls’ gender-based violence dialogue.

A strategy was devised to continue with the 
sessions required for Sexual Reproductive 
Health, Gender Equality and Entrepreneurship. 
The Coaches developed WhatsApp videos to 
deliver the content with the Girls’ Club. 

The Daughters of Africa project highlighted 
key issues during the month of August, which 
is women’s month in South Africa, where the 
Girls Clubs brought meaningful conversations 
on platforms of engagement towards advancing 
Gender Equality and Inclusivity, and promotion 
of Gender Justice and prevention of Gender-
based Violence. The idea was of creating a 
narrative around gender-based violence, justice 
& inclusivity from a youth perspective and to 
elevate youth voices through community activism.
To commemorate the International Day of a Girl 
Child in October, some of the girls were invited 
to meet prominent women in leadership. The 
function adhered to COVID-19 regulations of not 
more than 50 people in the venue and social 
distancing was observed.
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The Sexual Reproductive Health and Rights modules focussed on ensuring that the girls 
look after their health, go for HIV testing, and are aware of the contraceptive options 
available and their right to say “No” to intercourse. By focusing on these areas, young 
girls are empowered to prevent teenage pregnancy, HIV and other sexually transmitted 

infections.

The girls received tailored health education which covered topics such as understanding 
their menstrual cycles, in order to reduce absenteeism due to menstruation and 
understanding the reproductive system, in order to reduce the incidences of unsafe sex 
and unplanned pregnancy. Open discussions were held to ensure that any misinformation 
the girls had previously received was dispelled. Customized Coaching was also provided 
which aimed to strengthen the young girls self-confidence, leadership skills, assertiveness, 

self-love, self-esteem and self- acceptance.

SEXUAL REPRODUCTIVE HEALTH AND RIGHTS
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Determined Resilient Empowered AIDS-Free 
Mentored Safe [DREAMS/ Twagamwenwa] 
2018-2023 The five-year DREAMS programme 
in Namibia aspires to create an AIDS-free 
future for girls, aiming to avert new HIV 
infections among adolescent girls and young 
women. The project contributes to Namibia’s 
National Strategic Framework on HIV and AIDS 
and the National Agenda for Children which 
are specifically focused on strengthening 
programmes to protect adolescent girls and 
young women from HIV infection by ensuring 
they are educated, healthy, economically, and 
socially empowered, and free from violence 
and discrimination. 

Star for Life is a core partner on the DREAMS 
project led by Project Hope and sponsored 
by United States Agency for International 
Development (USAID) Presidents Emergency 
Plan for AIDS Relief (PEPFAR). The project 
is implemented in Tsumeb, Onandjokwe and 
Omuthiya Districts in the Oshikoto region. The 
Project started in 2018 and will run until 2023.
PEPFAR has made remarkable progress 
in reaching adolescent girls and young 
women whose HIV risk has traditionally been 
overlooked or not properly addressed. 
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DETERMINED, RESILIENT, EMPOWERED, AIDSFREE, 
MENTORED, SAFE (DREAMS)

However, PEPFAR-funded population-based 
HIV impact assessments and the evidence 
for contraceptives options and HIV outcomes 
trial results still reveal unacceptably high HIV 
incidence among adolescent girls and young 
women.

Star for Life is implementing the DREAMS project 
alongside other partners such as Project Hope in 
the northern part of Namibia. PEPFAR’s DREAMS 
partnership, will continue to grow and evolve to 
ensure that adolescent girls and young women 
are provided an opportunity to be Determined, 
Resilient, Empowered, AIDS-free, Mentored, 
and Safe. Unequal gender norms, transactional 
sex, sexual violence, STIs, and early pregnancy 
continue to drive new HIV infections in DREAMS-
supported countries. Young women account for 
61% of new HIV infections among young people in 
sub-Saharan Africa. 

The DREAMS core package of interventions goes 
beyond the health sector to address the structural 
drivers that directly and indirectly increase girls’ 
HIV risk, including gender inequality, sexual 
violence, a lack of access to education, and lack 
of economic independence. 
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Each family was equipped with a garden 
where they will plant different vegetables 
to assist in food security, a total of 13,000 
seedlings were distributed. Each family 
also received a donation of two chicken 
roosters and a hen, contributing towards 
their livelihood.

Star for Life under the Dandelion project 
held parent workshops where each parent 
was screened by the Mobile Health Unit 
for COVID-19, Tuberculosis, Hemoglucotest 
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DANDELION PROJECT

(diabetes) Respiration and Blood Pressure. The 
parents were trained on gardening and poultry 
farming. Parents continue to be equipped with 
entrepreneurship skills.

The Wellness Unit is responsible for the Dandelion project 
which delivers food parcels to vulnerable families and 
provides psychosocial support. While it was evident that 
food parcels are contributing positively to the livelihood 
of these families, strategies surrounding the 
creation of independence and sustainability 
were the primary focus for 2020.
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The Dandelion water project sponsorship 
commenced at a very critical time when 
the second wave of COVID-19 pandemic 
hit South Africa.  Water is most 
definitely a basic need and is essential 
in combatting the spread of COVID-19, 
especially in densely populated areas 
like schools. Having either running 
water or extra water tanks assists in 
decreasing the rate of learners being 
infected by the COVID-19 pandemic in 
school environments.

The Dandelion Sponsorship assisted Makhasa 
High School with running water for staff toilets 
and showers, the school laboratory and the 
school kitchen. Water in the kitchen helps the 
home economics learners. A water tank and 
water pump were also donated to help the flow 
of running of water from the water tank to the 
building structure. 

In Hluhluwe Public Primary School, a 10,000 litres water tank and 3 x 5000 litres water tanks were 
installed with pipes and taps for each tank.

The project also provided 35 Dandelions with full new school’s uniform. Each child received a shirt, 
pair of trousers or skirt, jersey, socks, and shoes.

ANNUAL REPORT 2020 



PAGE 25

Valentine’s Day is observed on February 14 
each year. It is celebrated in many countries 
around the world, witnessing many people 
buying gifts of affection and appreciation for 
their loved ones.  Therefore, the Ministry of 
Health and Social Services wanted to use this 
day as a perfect platform to promote and create 
awareness about PREP, Voluntary Medical Male 
Circumcision and the benefits of practicing safe 
sex through the use of correct and consistent 
condom use, as well as call upon couples to 
get tested at the same time. This is a move to 
avert new HIV infections amongst the high-risk 
populations and the hard-to-reach populations. 

The Ministry of Health not only committed to 
increasing testing coverage for the general 
population, but also to prioritizing strategies 
and testing initiatives that are more likely to 
identify those living with undiagnosed HIV, so as 
to achieve and maintain the 90-90-90 ambitious 
targets to end the AIDS epidemic. The Campaign 
was part of many initiatives of the Ministry Of 
Health And Social Services that are conducted 
at community level to increase HIV testing 
services uptake.

SPECIAL CAMPAIGNS
VALENTINE’S CAMPAIGN 

The 2020 Valentine’s Day Campaign had a targeted 
young people aged between 15-35.  The event 
was conducted under the theme: “Show your love 
for your community this Valentine’s Day by using 
a condom & Get Tested for HIV”. Star for Life and 
its partners such as UNFPA, NAPPA, WBCG and 
AFRIYAN partnered in making sure that youth 
friendly health services were provided to the 
young people from Katutura, Windhoek. 

The community campaigns took place during the 
Valentine’s week and 230 people received health 
screening services; such as on oral hygiene, TB, 
HIV and AIDS testing and on nutrition. 

The campaign took place under the following 
broad objectives:
• Provide HIV testing services to 500 people
• Distribute 500 condoms
• Disseminate information on condom use and 

HIV/AIDS
• Educate adolescents and young women on safe 

sexual behavior practices through question-
and-answer sessions.

EUP EARLY AND UNINTENDED PREGNANCY CAMPAIGN

“Let’s Talk” is a social and behavioural change campaign which seeks to reduce early 
and unplanned pregnancies across 21 countries in the Eastern and Southern African 
region. Star for Life is the lead partner in implementing the EUP campaign in the 

regions with high pregnancy rates.
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ANTIBULLYING CAMPAIGN
Rehoboth Star for Life together 
with Ministry of Education, Arts and 
Culture, Namibian Police, Regional 
AIDS coordinator and Civil Society 
organisations held the Regional 
Annual Anti bullying campaign.
The event started off with a silent 
march from town to the main venue, 
the march was done in order to create 
awareness among the community 
and also to pay respect to those that 
lost their life due to bullying. During 
the event, lighting of candles was 
done to honour those that lost their 

lives as a result of bullying.  
Different types of bullying were 
discussed, such as: verbal, 
physical, and cyberbullying, as 
well as the different charges in 
line with each type of bullying. It 
was also mentioned that bullying 
is considered as a crime and does 
appear on criminal record. A total 
of 730 students were reached.
    
Star for Life Peer Educators 
educating peers on the dangers of 
bullying
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UNITED WORLD COLLEGES 
(UWC) STUDENTS  
ARMENIA, DILIJAN

Mbali Mhlongo and Banele 
Gumede are the hardworking 
recipients of the 2020 United 
World Colleges Full Scholarship 
and they will be embarking 
on a journey to study at the 
United World Colleges Dilijan 
in Armenia.

SCHOLARSHIPS AND REGISTRATION FUNDS
Kufezekile High School celebrated 10 years of partnership with its sponsor 
Nordea Private Bank, and like every other year, clients of Nordea visited the 
school and pledged to support another 8 learners with registration grants to 

the value of R5000 each, towards registering for tertiary studies.
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STARS AT WORK
Star for Life’s experience of working with youth is that not all learners 
will pursue further studies in tertiary institutions, and some will seek 
employment opportunities after completing Grade 12. The goal for the 
Stars at Work project is for every learner who will not be pursuing 
tertiary education, and has not secured employment, to be registered 
in the YES for Youth database. This provides them with an opportunity 

to be selected from this database by potential employers
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SPECIAL DONATIONS FROM FUNDERS AND PARTNERS

Numerous donations were received by Star for Life schools last year, from stationery (books, 
scientific calculators, pens, pencils, dictionaries, Atlas’, world globes and mathematical sets), 
sporting equipment (skipping ropes), a photocopier/printer machine, fridge and microwave.

A generous donation of 450 VELUX solar lamps was presented to Esiqiwini High School 
learners. Another example of supporting the Star for Life learners in fulfilling their dreams as 

the lamps are instrumental for learners needing to study all night. 
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JERUSALEMA CHALLENGE

As the world was introduced to a new way of life, due to the deadly 
COVID-19 pandemic, fear and anxiety impacted many people’s mental 
health. In an aid to bring back hope and unity, a dance challenge was 
encouraged by the President of South Africa, Cyril Ramaphosa, through 
the song Jerusalema by the musician Master KG featuring Nomcebo. Star 
for Life answered the call and the Coaches and Support staff enjoyed 
adding their contribution to the trending Jerusalema videos. Star for 
Life endorse the idea of using art forms to express emotions. We also 
use these various art forms as a catalyst for social transformation. We 
continue to create social cohesion, a place where young people dare to 

dream and are empowered to realize those dreams.

A message of care from our Star for Life Management 
during the Covid-19 pandemic.
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SOUTH AFRICA
The Annual Financial Statements for the year ended 31 December 2020 were audited by 
PricewaterhouseCoopers Inc. and an unqualified audit opinion was issued on the 06 May 2021. The 
following represents a summary of the key financial data as extracted from the audited Financial 
Statements:

Salient Features
Cash and cash equivalents - increased by 54.62%
Total assets    - increased by 7.79%
Total liabilities    - increased by 8.21%
Income    - decreased by 17.37%
Expenses   - decreased by 14.46%

An extract of the South African Financial Statements has been presented on pages 57 to 58.

NAMIBIA
The Annual Financial Statements for the year ended 31 December 2020 were audited by Ernst & Young 
and an unqualified audit opinion was issued on the 15 April 2021.  The following represents a summary 
of the key financial data as extracted from the audited Financial Statements:

Salient Features
Cash and cash equivalents - increased by 6.64%
Total assets    - decreased by 4.38%
Total liabilities   - decreased by 57.99%
Income    - increased by 1.19%
Expenses    - increased by 6.53%

An extract of the Namibian Financial Statements has been presented on page 59.
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PricewaterhouseCoopers Inc.,  Block C, 21 Cascades Crescent, Cascades, Pietermaritzburg, 3201 
P O Box 13884, Cascades, 3202 
T: +27 (0) 33 343 8600, F: +27 (0) 33 343 8700, www.pwc.co.za 

Chief Executive Officer: L S Machaba 
The Company's principal place of business is at 4 Lisbon Lane, Waterfall City, Jukskei View, where a list of directors' names is available for inspection. 
Reg. no. 1998/012055/21,  VAT reg.no. 4950174682. 

Independent auditor’s report on the summary financial statements 

To the Members of Star For Life - AIDS Free That’s Me NPC 

Opinion 

The summary financial statements of Star For Life - AIDS Free That’s Me NPC, set out on pages 56 to 57, which 
comprise the summary statement of financial position as at 31 December 2020 and the summary statement of 
comprehensive income for the year then ended, are derived from the audited financial statements of Star For 
Life - AIDS Free That’s Me NPC for the year ended 31 December 2020.  

In our opinion, the accompanying summary financial statements are consistent, in all material respects, with the 
audited financial statements, in accordance with the International Financial Reporting Standard for Small and 
Medium-sized Entities and the requirements of the Companies Act of South Africa as applicable to summary 
financial statements. 

Summary Financial Statements 

The summary financial statements do not contain all the disclosures required by International Financial 
Reporting Standards and the requirements of the Companies Act of South Africa as applicable to annual 
financial statements. Reading the summary financial statements and the auditor’s report thereon, therefore, is 
not a substitute for reading the audited financial statements and the auditor’s report thereon.  

The Audited Financial Statements and Our Report Thereon 

We expressed an unmodified audit opinion on the audited financial statements in our report dated 6 May 2021.  

Directors’ Responsibility for the Summary Financial Statements 

The directors are responsible for the preparation of the summary financial statements in accordance with the 
International Financial Reporting Standard for Small and Medium-sized Entities and the requirements of the 
Companies Act of South Africa as applicable to summary financial statements.  

Auditor’s Responsibility 

Our responsibility is to express an opinion on whether the summary financial statements are consistent, in all 
material respects, with the audited financial statements based on our procedures, which were conducted in 
accordance with International Standard on Auditing (ISA) 810 (Revised), Engagements to Report on Summary 
Financial Statements. 

PricewaterhouseCoopers Inc.  
Director: BS Carshagen 
Registered Auditor  
Pietermaritzburg, South Africa 
13 September 2021 
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audited financial statements, in accordance with the International Financial Reporting Standard for Small and 
Medium-sized Entities and the requirements of the Companies Act of South Africa as applicable to summary 
financial statements. 

Summary Financial Statements 

The summary financial statements do not contain all the disclosures required by International Financial 
Reporting Standards and the requirements of the Companies Act of South Africa as applicable to annual 
financial statements. Reading the summary financial statements and the auditor’s report thereon, therefore, is 
not a substitute for reading the audited financial statements and the auditor’s report thereon.  

The Audited Financial Statements and Our Report Thereon 

We expressed an unmodified audit opinion on the audited financial statements in our report dated 6 May 2021.  

Directors’ Responsibility for the Summary Financial Statements 

The directors are responsible for the preparation of the summary financial statements in accordance with the 
International Financial Reporting Standard for Small and Medium-sized Entities and the requirements of the 
Companies Act of South Africa as applicable to summary financial statements.  

Auditor’s Responsibility 

Our responsibility is to express an opinion on whether the summary financial statements are consistent, in all 
material respects, with the audited financial statements based on our procedures, which were conducted in 
accordance with International Standard on Auditing (ISA) 810 (Revised), Engagements to Report on Summary 
Financial Statements. 

PricewaterhouseCoopers Inc.  
Director: BS Carshagen 
Registered Auditor  
Pietermaritzburg, South Africa 
13 September 2021 
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ASSETS
Non-current assets
Property, plant and equipment
Other financial assets
Total non-current assets

Current assets
Trade and other receivables
Cash and cash equivalents
Other financial assets
Total current assets

Total assets

EQUITY AND LIABILITIES
Equity
Accumulated surplus

Non-current liabilities 
Long-term borrowings 
Total non-current liabilities

Current liabilities
Trade and other payables
Total current liabilities

Total equity and liabilities

1 236 852 
-

1 236 852 

812 567
19 164 472

6 373 615
26 350 654

27 587 506 
    

5 102 056

65 890
65 890

22 419 560
22 419 560

27 587 506

2020
R

2019
R

1 757 223
 10 002 984 
11 760 207

1 438 432
12 394 398

- 
13 832 830

25 593 037
    

4 814 197

65 890
65 890

20 712 950
20 712 950

25 593 037

SOUTH AFRICA FINANCIAL OVERVIEW FOR 2020 

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2020
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Revenue
Operating expenses
Operating deficit
Other Income
Finance income
Finance costs
Surplus for the year

26 007 505
(28 297 960)

(2 290 455)
1 219 188
1 359 126

-
287 859

2020
R

2019
R

31 472 774 
(33 082 342)
 (1 609 568)

500
1 619 257

(281)
9 408

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 
31 DECEMBER 2020

SOUTH AFRICA FINANCIAL OVERVIEW FOR 2020 
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744 687
744 687

167 042
2 552 741
2 719 783

3 464 470

2 687 229
2 687 229

777 241

777 241

3 464 470

11 255 835

(8 067 478)

3 188 357

12 659

1 115

(2 287 922)

914 209

2020
R

2020
R

2019
R

2019
R

710 664
710 664

518 532
2 393 834
2 912 366

3 623 030

1 773 020
1 773 020

1 850 010

1 850 010

3 623 030

11 123 840

(7 572 828) 

3 551 012

451 929

1 949

(4 017 587)

(12 697) 

Non-current assets
Property, plant and equipment 

Current assets
Trade and other receivables 
Cash and cash equivalents 

Total assets 

EQUITY AND LIABILITIES
Equity
Accumulated funds

Current liabilities
Trade and other payables 

Total liabilities 

Total equity and liabilities

Donations 

Direct expenses 

Gross surplus 

Other income 

Finance Income 

Operating expenses

Deficit / Surplus for the year 

NAMIBIA FINANCIAL OVERVIEW 

STATEMENT OF COMPREHENSIVE INCOME FOR THE 
YEAR ENDED 31 DECEMBER 2020

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2020
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THANK YOU TO OUR 2020 PARTNERS
Star for Life would like to thank our dedicated partners, without whom none of the work that we do would 
be possible. We look forward to continuing to support the children of Southern Africa in the year ahead, 

encouraging them to dare to dream and empowering them to reach for those dreams.

This report is produced in partnership with the Star for Life Programmes Unit, the South African and Namibian 
Area Managers, Monitoring and Evaluation Unit, Communications Unit and the Thanda Foundation Trust Team.

Star for life would like to acknowledge that some of the images in the report do not observe social distance 
protocols and procedures because they were captured prior to the announcement of COVID-19 lockdown 
regulations, which were effective from 26 March 2021.

OUR PARTNERS

ACKNOWLEDGMENTS

“We can change the world and make it a better place. It is in our hands to make a difference.” 
- Nelson Mandela
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Dr Jörg 
Mosolf & 

Family
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